
STAFF REQUISTION FORM 

Position Title: _________________________________________ Submission Date: __________ 

Work Location (City, State): ______________________________________________________   

Job Function: ____________________________________________________   

Clearance Requirements: 
__________________________________________________________ 

Goldbelt Company (business unit): _________________________________________________  

Hiring Manager: ________________________________________________________________ 

Program Manager:____________________________________  Desired Start Date: ________ 

Salary Range (to – from): _________________________________________________________ 

Contingency (please select all that apply):  

 Contingent on Task Award and Funding  
 Contingent on Customer Approval  
 Contingent upon interim security clearance  
 Contingent upon client-specific background check (i.e., DHS clearance) 
 Not Contingent upon any of the above 

Position Type : _________________________    Employment Type:_______________________ 
FLSA Status: __________________________________    Citizenship Required : _____________   
Number of positions : ________ 

Travel Required: _____________________    Estimated Percentage:______________________ 

Certifications:__________________________________________________________________ 

Notes to Recruiter:  

***Insert description on pg.2 before signing or requesting approvals* 

Hiring Manager Approval/Date: ___________________________________________________ 

Program Manager Approval/Date: _________________________________________________ 

Vice President Approval/ Date: ___________________________________________________ 

President Approval/Date: ________________________________________________________ 
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Job Description (Required Information: job duties, required skills, & required education): 


	Position Title: Senior Messaging Analyst III
	Submission Date: 10/09/2019
	Work Location City State: Washington, DC
	Hiring Manager: Kameron Turner
	HM Boss Approver: Ty Taylor
	Desired Start Date: 
	Salary Range to  from: 
	Contingent on Task Award and Funding: Off
	Contingent on Customer Approval: On
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	Certifications: 
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	Dropdown2: [Top Secret]
	Dropdown4: [Staff Replacement]
	Dropdown5: [Full-time]
	Dropdown6: [Exempt (Salary)]
	Dropdown7: [1]
	Dropdown8: [Yes]
	Text14: 
SUMMARY:  
This position will serve as the Message Development Team's primary action officers. They will lead CVE messaging campaign planning efforts. In coordination the GEC's Partnership and Network Engagement offices, they will develop and maintain communication ties with partner messaging organizations. They will also assist developing analysis of violent extremist and state sponsored propaganda. 

POSITION DUTIES: 
1. Develop, plan, coordinate, and execute messaging campaigns in social and traditional media environments.
2. Conduct open-source research and analysis of extremist messages, videos, social media and other relevant environments to support USG communicator, including those who serve at posts abroad.
3. Develop messaging themes and guidance that counter or undermine ISIS and other violent extremist organizations messages and narratives.
4. Produce weekly and ad-hoc reports to support ongoing projects as required.
5. Brief the GEC leadership, Undersecretary of Public Diplomacy and Public Affairs, and other as needed about violent extremist messaging and counter messaging activities and opportunities.
6. Serve as a liaison between the Message Development team and the Digital Outreach Team.
7. Assist GEC in reaching out to Coalition partners to coordinate and advise on messaging themes.
8. Work with other GEC analysts and the intelligence community to compile analysis of the information environment and violent extremist and state sponsored propaganda for distribution to GEC leadership and other partners.
9. Complete other duties as assigned.

NECESSARY SKILLS & KNOWLEDGE: 
1. The ideal candidate will have expertise in collection, research, and analysis of opensource, terrorist, social and traditional media.
2. Have strong knowledge of global counterterrorism related issues and possess a strong understating of current events and recent history in the Middle East and North Africa.
3. Have a familiarity with cultural issues related to those regions particularly in the area of communications and developing counter-narratives and messages.
4. The candidate will possess work experience with the State Department, Department of Defense, or other government agencies that have conducted CVE efforts and counterterrorist messaging.
5. Candidates must have a high degree of knowledge about political events, especially in conflict areas, which drive or are utilized by extremist organizations in their respective region.
6. Have broad knowledge of current U.S. foreign policy objectives and programs.
7. Ideal candidates will have experience in developing marketing or information campaigns.
8. Candidates for this position will have excellent writing and editing skills.
9. Ability to work independently with minimal supervision in a high volume, fast pace work environment.
10. A Bachelor's Degree is required for this position.
11. Incumbent must be able to obtain and maintain a Top Secret/SCI clearance

MINIMUM QUALIFICATIONS: 
Bachelor’s Degree or equivalent with 5+ years’ overall experience. PMP certification or equivalent.
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